
Thomasson Memorial School 
Positive Behaviour Policy 

 
Aims: 
Our behaviour policy intends to develop positive behaviours so that everyone sees 
themselves as part of a happy learning community. 
 
We have very high expectations concerning behaviour and hope to develop children’s 
understanding of the impact of choices they make, whether positive or negative. 
Good behaviour and achievement is not automatically learned. Instead, positive behaviours 
must be modelled, explained, taught, supported and recognised. This is delivered through 
PHSE lessons and circle time.  
 
School Expectations: 
The expectations are designed to focus on positive action rather than what children should 
not do. The expectations are agreed actions so that there is consistency and fairness in all 
areas of school life. However, we recognise that all children are individuals with specific 
needs. Therefore, within this consistent approach is an element of flexibility to address the 
needs of specific children.  Everyone is responsible for behaviour of all children and adults 
should reinforce the rules whenever appropriate. 
 
The Governors and staff believe that all members of the school community should: 

 Show respect for one another 

 Avoid confrontation by approaching conflict and challenging behaviour 
constructively and in a positive manner. 

 Work together to enhance everyone’s self-esteem 

 It is our aim to promote positive behaviour in our pupils so as to: 

 establish a stable and safe social and learning environment 

 develop the self-discipline of our pupils by encouraging them to be responsible for    
their own behaviour and understand that their actions have consequences 

 show appropriate respect for the school environment and its resources 

 involve pupils in discussing their behaviour  
 

 
A shared and consistent approach  
At Thomasson, every member of staff shares a responsibility to work together to implement 
the Positive Behaviour Policy, using a consistent and shared approach and acting as positive 
role models. This policy has been put together in consultation with all school staff and 
parents who have all had the opportunity to share ideas, strategies and best practice. It is 
the duty of all staff to follow all policies, guidelines, reporting procedures, as well as specific 
individual behaviour support plans relating to promoting positive behaviour. 
 
A Code of Behaviour (School Rules) 
At Thomasson, our Behaviour Code is consistent with our Behaviour Policy. This has been 
devised in consultation with the Governors, school staff, pupils and parents. The code sets 
out positive expectations as to how our children should behave at school. 
Teaching and Learning How to Behave: Prevention 



At Thomasson we believe that pupils need to learn positive behaviours and take an active 

role in being responsible for how they behaviour and their actions. Every available 

opportunity is made to teach, model and promote positive behaviour, raise confidence and 

self-esteem and develop personal and social skills. 

Preventative planning and intervention at an organisational, classroom and individual level 

can help alleviate situations by allowing pupils to remain composed, maintain their self-

esteem and continue their activities in a positive way. 

Opportunities are intentionally planned and delivered through both the formal and informal 

school curriculum. 

The way children learn behaviour: 

At Thomasson we understand that children learn behaviour through: 

 Their relationships 

 Patterning and copying 

 Reminding 

 Repetition and structure 

 Clear and agreed boundaries 

 Praise and reward when successful 

 Comfort when not successful 

The way we teach positive behaviours: 

 At Thomasson we teach positive behaviours through: 

 Relationships 

 Role modelling 

 Consistency 

 Scripts and routines 

 Positive phrasing 

 Planning 

 Reward and positive reinforcement 

 Comfort and forgiveness 

 

ACCEPTABLE AND UNACCEPTABLE BEHAVIOUR 

 Thomasson defines acceptable behaviour as that which promotes courtesy, co-
operation and consideration from all pupils in terms of their relationships with other 
pupils within/outside the school, teachers and other school staff and with visitors or 
other persons within/outside the school premises. 

 Examples of unacceptable behaviour include name calling, verbal abuse, threatening 
language or behaviour, intimidation, physical abuse, bullying and harassment, 
including racist, sexist and homophobic abuse. 



 The school will communicate regularly the standards of acceptable and unacceptable 
pupil behaviour to pupils and parents/carers through the school rules, school 
prospectus, as necessary, school assemblies, notice boards, newsletters and letters to 
parents/carers. The school will communicate the standards of acceptable and 
unacceptable pupil behaviour to staff through the Induction Programme and the staff 
training programme. 

Specific Support: Working with individual/small groups of pupils  

At Thomasson we recognise that some pupils require extra support/differentiated 

opportunities in order for their specific needs to be met. 

 Managing Transition: Many of our pupils find transition times difficult (e.g. arriving 

at/leaving school, lunchtimes/moving between lessons, lunch times). Support can be 

put in place through the use of visual timetables and adult support. These strategies 

help pupils to cope with these transitional times more successfully during the school 

day. 

 Visual Support: Individual or class visual timetables are used to support pupils in 

class. Positive behaviour reminders, smiley face charts and PECs (Picture exchange 

communication system) can also be used. 

 Social Stories: Where necessary, some pupils have specific visual reminders made 

for them that model expected behaviour. 

 PATHS: Specialist provision in Promoting alternative thinking strategies is planned 

and delivered to ensure pupils know how to deal with social situations, emotions and 

negative feelings. Targeted support is provided for individual or small groups of 

pupils to support understanding and the recognition of their feelings and the feelings 

of others. 

 Use of staff/targeted Support: Staffing provision allows for 1:1 support in lessons, 

transition and play times where necessary. 

 Behaviour Support Plans: These are produced in consultation with the class teacher, 

teaching assistants, parents and pupils if appropriate. 

 Lego Therapy: Lego therapy is a way for children to learn social skills in a natural 

environment. The children learn to listen, cooperate, solve disputes and to help each 

other in order for the model to be successfully built 

 

Strategies, Praise and Rewards 

At Thomasson we recognise positive behaviour through praise, affirmation and modelling. 

Positive behaviour is never taken for granted but is actively taught and reinforced. A range 

of rewards are consistently applied throughout the school and staff, pupils and parents are 

clear on what behaviour is acceptable and the consequences that will follow. 

 Creating positive choices/options 

 Sharing strategies 

 Jobs/Monitors 



 Verbal Praise 

 Stickers/ Sticker charts 

 Awards and Certificates 

 Golden Time/Choosing 

Supporting and Understanding Pupil Behaviour  

It is important that all staff recognise that there is often an underlying reason for a pupil 

who displays challenging behaviour. Staff will always work with pupils, parents and, where 

appropriate other professionals, in order to identify the causes/reasons for the behaviour 

and seek to put strategies in place to support pupils.  

 

Procedures for behaviour support: 

If a pupil is consistently displaying behaviour that is of a concern to staff, the following 

process can be implemented in order to support their behaviour. 

1. Think: Analysing and Understanding Behaviour: 

Staff teams monitor and track pupil behaviour in order to identify triggers/ key areas/times 

of the day in which pupils are finding things difficult.  

2. Plan: Promoting Positive behaviour: 

A Behaviour Support Pan is put in place to support identified behaviour(s) of concern with 

agreed strategies/rewards/sanctions as appropriate. This is shared with all staff working 

with the pupils, the pupils’ parents and (if appropriate) the pupil themselves. Plans are to be 

monitored and reviewed on a half termly/termly basis as appropriate. 

3. Respond: Responding to challenging behaviours: 

A graded approach must always be used when supporting pupils who are displaying 

challenging behaviour. 

 Early intervention/distraction/diffusion 

 Behaviour reminders/use of voice intonation/visual cues/support: 

 Use of a De-Escalation Script  

 Time Out: timed and supervised by staff in the classroom or if necessary a different 

classroom. Pupils may be supported to reflect on their actions during this time. 

 Consequences: It is also important for pupils to learn that there sometimes need to 

be consequences for their behaviour e.g. when they hurt another child they need to 

apologise. Staff at Thomasson will always ensure that an appropriate consequence 

follows an incident.  

Consequences can take the form of the following; 

 Completing tasks 

 Limited access to outside space 

 Escorted in social situations 



 No availability of minibus/car 

 Assisting with repairs 

 Differentiated activity space 

 Restorative meetings  

 

Physical Intervention 

At Thomasson, we are committed to a positive behaviour policy which encourages children to make 

positive behaviour choices. On rare occasions circumstances may result in a situation that requires 

some form of physical intervention by staff. Our policy for physical intervention is based upon the 

following 

Principles:- 

 Physical intervention should be used only as a last resort when other appropriate strategies 

have failed. 

 Any physical contact should be only the minimum required. 

 Physical intervention must be used in ways that maintain the safety and dignity of all 

concerned  

 Physical Intervention will only be undertaken by SMT 

 Incidents must be recorded and reported to the Headteacher as soon as possible 

 Parents will be informed of each incident 

For more detailed information on physical intervention please see our Physical Intervention 

Policy. 

Recording of Incidents. 

All incidents should be recorded in order to identify, monitor, track and provide evidence of 

pupil behaviour/injury etc. All staff are made aware through induction and training of the 

correct procedure for the reporting and recording of incidents.  

Support and Training for all Staff 

Behaviour management training and MAPA are taught to staff on training days. However 

additional support and training can be offered as necessary to support staff in dealing with 

challenging pupils. This can be either delivered in house or outside of school, for example: 

sharing best practice, staff meetings, observing other teachers/staff or attending a course of 

specific behaviours 

Exclusion: 

We are an inclusive school and will work hard to develop strategies to include all children.  However, 

in extreme cases, the school will make exclusions to maintain the health and safety of all our 

community. 

 Internal 



Internal exclusion will be at the discretion of SLT and will be in response to a culmination of 
behaviour incidents or extreme and serious single incidents.  Any pupil on internal exclusion 
will not be allowed out to play and must spend lunchtime in detention.  

External 

Only the Headteacher, Deputy Headteacher can exclude children externally.  A decision to 
externally exclude will only be taken when all other possibilities and strategies have been 
made. 

For more detailed information on exclusion please see our Exclusion Policy. 

This policy will be  reviewed every three years. 

 

 


